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June 17. 2014

Lee Doney. President and Chief Executive Officer
Public Sector Employers' Council Secretarat

PO Box 9400 STN PROV GOVT

Victoria, British Columbia

V8w gVv1

Dear Mr Lee Doney.

Re: Public Sector Executive Compensation Reporting Guidelines - Bill 33
2013/14 Statement of Executive Compensation for BC Transit

As requested piease finc aftached s compietec cooy of the 2013:/14 statement of
Executive Compensatien for BC Transit as set cut in the Fubhc Secior Employers Aot

includec in this report 's a detailed oreakacwn of all compensatior provided ic the President
anc Chief Executive Officer (CEQ) and the Namec Executve Officers (NEOs) cf the
arganization  They include Manue! Achacinha President and Chief Executive Officer
Mike Davis Vice President and Chief Operating Officer (retred) Brian Anderson ‘/ice
President Busness Develcpment anc Chief Information Officer Michae! Keh  Vice President
Einance ard GChief Financial Officer (left BC Transity anc Anwar Chaudhry Vice President
Finance and Chief Financiai Officer (starntec i January 20141

An explanation of BC Transits executive compensation pian is incluged aong with discuss:en
analysis and philoscphy and the Compensat:on Table detaiing the CEO anc NEC
sompensation as outlined n the Public Secter Executive Compensation Reporting Guidelines

4s the Charr for BC Transit ! confirm that the Beard 1s aware of the axecutve compensation

sarnec in fisca! year 2013714 and venfy that the compensalon providec falls withir the
approved compensation plans

i¥ you have any questions regarding this statement please contact Leanne Wick Director
Human Resources at (250) 995-5724 for clanficatior on any of the information provicec

Sincereiy.

Il

Fi

Kevin Mahoney, Chair
BC Transit Board of Directors

520 Gorge F East POBox 610 VictoriaBC Ca

1 - F:250995 5639 « www.bctransit.com
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BC Transit Executive Compensation Disclosure
2013/2014

BC Transit has a mandate to maximize the efficient and cost effective use of resources in the
provisicn of safe innovative and customer-oriented services tc meet present and evclving
market demands BC Transit plan and deliver transit services that meelts local land use and
growth priorities  while furthering the development of safe heaithy communities anc a
sustainable environment Compensation i1s an imporant tool used by BC Transit to attract
motivate and retain executives with the requisite skills experience and commitment necessary
to achieve the orgamization s strategic and business goals

Compensation Philosophy

The goal of BC Transit is to provide a competiive far anc equilable totai compensation
program for its executives with a focus on pay for performance Comgensation programs are
designed to attract retain and motivate executives while encouraging a results-ornented system
where pay 1s linked to successful performance and the demenstration of leadership behawviors n
support of the Corporation s strategic goals and organizational priorities

The foilowing principles guide executive compensaticn at BC Transit

e Focus on Business Al components of executive compensation programs must be
consistent with BC Transit's strategic goals and organizationa! objectives while reflecting the
financial realities and service delivery requirements of the Corporatien

« Pay for Performance Performance will be measured annually through the performance
goals and management assessment system which 1s direclly inked to the three year
business strategy and the annual operating plan through key periormance ndicalers
determined by the Board of Directors

« External Market Competitiveness Executive posiions will be compensated at a level
comparable to other Crown corporations with similar roles and of similar size and complexity
and with consideration given to the broader relevant Canadian market Pay leveis wili be set
at the 50" percentile of the market based on regular survey data

« Internal Equity Salary ranges will be consistent with the relative internai value of each
BC Transit executive positicn Internal values are determined by an ongoing ;ob
evaluation analysis of the responsibilities and accountabilities of positions anc

« Governance The Executive compensation program and structure s approved by the
Board of Directors Annual remuneration for the CEC is governed by the Board and
based on the achievement of specified performance objectives and achievements Al
other executive compensation 1s approved by the Board after recommencation by the CEO

x 610 Victoria BC Canada VBW 2P3 - T:250 3852551 - F:250995 5639 - www.bctransit.com




- o 5] - 8| - 5| - - S| - bl # $

> 51 = S| - S| - S| - S| - S 5| = $

i 1 | S| - S| - 5| = 51 - - S

- 1 6] = S| - 5| - 5] = i . - S

- = S| - &l = 5] - S| - 8] - 8] - S

” 51 = S S| - s = S| - 5| - S| - e

- o &l = S| - ol = S| - 51 - S| - $

: 21 © o g] = 5| - s| - S| - S| - $

- 51 ° - 1 5| = BL = S| - S| - S

- S| - - sl - A sl - S| - S $

- s| - $|sovss  $|S98'L slost't S| - S $ | ost'sy S 04D 18 @2UBUL4 A ‘Adypney) Jemuy
9v0'z8T $ | 0T9'68T  $ | £S9'68T S | SE6 $|z6E'LT  $|L8TTT S| - $ | Ev0'09T $ on

19 Juswdojanaq ssauisng dA ‘uosiapuy uelg
Ge9'LLT S| zov'oeT S| 8TLZE S = slost'z s|1ss s| - $ | L6E'6C S 047 18 @IUBUl dA ‘|YON [B_YIIA
GE9'/8T § | €ST'E6T S| S6Y'6LT S 2 s |zve'zt S| S6E'OT S - $ | 8s1'9sT S 002 g suonesadQ dA ‘sined I
8EV'VZE S | 6LLCEE  $ | 6SSLTE $ | L09'L §|veg'se S |ewLTt s | ooo'ss S | 9Lse1e S 03D ' 1UBpISaId ‘BYUIPRYIY [aNUB
(3 (s) Mo 3
Zu/Ti0z €1/2102 IE101 Em_us_amg (3) (p) cozmmﬁcwnsou (@) (e)
vI/ET0C uojjesuadwo) uoisuad sjyauag ue|d aaluadu| Aiejes UBRRAd PURRIGEN

S|eJOL SIE3A OM| SnolAB.d YO IV 10 / pue snuog

¥10Z “1v2SId 18 9|qe L uopesuadwo) Alewwns




SE6S :1yauaq ssed sng

£09°LS OSB3 3IIYIA

"T0Z Alenuer uj Jisuel) D9 paulor
€T0¢ aunr ui Jisueld] 39 Ya1

10z Azeniqad ul paiay

01D 18 WaWdo|aA3Q SSUISNG dA ‘UOSIAPUY UBLIg

03D 73 Judpisald ‘eyuipeydy [Pnuep
040 18 P2ueuld dA ‘Aaypney) Jemuy
04D '3 @Iueuld dA ‘1Yo |2eydIN
002 13 suonesadQ dA ‘siaeq 1IN
1S3JON

598'L

S98°L

04D 8 3dueuld dA ‘Aypney) Jemuy

SE6

||| ||| ]| vV

LRV ARVLARTGARLE R R RS RS Rl RVl Ry

1
ARG ARTARTGY R R R RS RV S RS RPN Bt

S ARLARVARGARGART A RTS RVY RV Y RP S VS B
wrw|wn|vn|wn|n|wn|v|n|n|n|n

wwn|lwnln|ln|lv|iwniunlun|un]|uv|uvn
] '
W]

SE6

o]l]
1 1uawdo|aAa(g ssauisng dA ‘UoSIapuy ueud

U

04D '3 @ueU dA ‘YO [B_YIN

- S

i
v

002 18 suoiiesadQ dA ‘Sinea I

L09°L S

s |09t S

03D 18 UBPISAIJ ‘BYUIPELDY [aNUBI

()
13410

]

SAIUBMO||Y
1ayjo
/ sausinbiag

(1)
aJuemo||y
uoijenodsues]
/ 3IY3A

(u)

(8)

noAed aaeaq | inoAed uoiiedep

)] uonesuadwo)
JIUBIBNIG 18Yl0 IV

(e)uonisod pue aweN

YTOZ “IvISI4 18 9|qeL uonesuaduwo) 18yl Alewwns




